
AMP Workplace Trauma Protection
Product Card
When added to AMP Workplace Life Protection employees can 
have one less thing to worry about, with cover for 40 serious 
illnesses and conditions.

Why trust AMP to look after your people?
As New Zealand’s largest non-bank investment and insurance 
company, we understand that businesses have different 
priorities,expectations and perspectives. With this in 
mind, we’re here to help New Zealand businesses build a 
better tomorrow for their employees and themselves. Our 
nationwide network of Advisers have access to a wide range 
of products and services that can help you start this today.

What is AMP Workplace Trauma Protection?
AMP Workplace Trauma Protection helps to provide peace of 
mind for employers and fi nancially protects employees and 
their families in the event of certain serious illnesses.

AMP Workplace Trauma Protection provides a lump sum 
payment of up to $500,000 when an employee is diagnosed 
with one of 40 serious conditions such as critical cancer, 
heart attack or paralysis. The money can make a signifi cant 
difference to the recovery of the employee and their 
fi nancial future. 

AMP Workplace Trauma Protection can be added to 
Life Protection to provide more comprehensive cover for 
employees and an added benefi t to their remuneration 
package. 

How can it benefi t your business?
Choosing to protect your employees with AMP Workplace 
Trauma Protection can deliver real business benefi ts. 
Here’s how it could help:

 – As an employer you can receive bulk discounted premiums 
based on the number of employees in the plan, AMP 
Workplace Trauma Protection appears to be worth more 
than it’s costing you. In the employment benefi t stakes, 
it punches above its weight.

 – You can choose a fi xed amount or a multiple of the 
employee’s salary. The maximum cover amount possible is 
$500,000 per person. Cover amounts can vary within your 
employment structure, allowing higher levels of cover for 
more senior employees. 

 – By protecting employees against the fi nancial impacts 
of a serious trauma, their welfare is one less worry for 
the employer and wider team and you can concentrate 
on covering the employees work load to minimise loss 
of productivity. 

 – It shows that you’re concerned for employees’ well-being 
and fi nancial security, which may help to retain valuable 
employees for longer.

 – When you’re recruiting new people, offering AMP 
Workplace Trauma Protection as part of the remuneration 
package can give your company a point of difference.

 – Investing in your people will help attract the best 
employees and provide the right conditions for increased 
productivity, which all contribute to the bottom line of 
your business.

How can it benefi t your employees?
Knowing they’re protected from the fi nancial problems 
associated with certain serious illnesses can help your 
employees in several ways:

 – They know there will be money available to replace lost 
income and cover medical expenses.

 – It can be easier to get trauma protection through 
the workplace – no need for a medical check or long 
questionnaires about health.

 – They feel good about their workplace, because 
management look for ways to reward people with things 
that really matter.

 – If they leave your employment, they may have the option 
of taking trauma protection with them.

What makes AMP Workplace Trauma 
Protection better?
AMP Workplace Trauma Protection can’t prevent major 
illness, but when added to AMP Workplace Life Protection, 
it can certainly help employees to get through a challenging 
time. Some of the cover features it offers are unique to AMP.
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Cover for 40 serious conditions
With AMP Workplace Trauma Protection, employees are 
covered for these conditions:1

Alzheimer’s disease and other 
dementias Stroke*

Aplastic anaemia Major head injury 

Major organ transplant Surgery of the aorta

Blindness Angioplasty triple vessel*

Motor neurone disease Benign brain tumour

Cancer* Cardiomyopathy

Multiple sclerosis Chronic liver disease 

Chronic kidney failure Chronic lung disease

Occupationally-acquired HIV Coma

Coronary artery surgery* Creutzfeldt-jakob disease

Paraplegia Deafness

Diplegia Encephalitis

Parkinson’s disease Loss of capacity for 
independent living

Heart attack* Loss of limbs

Pulmonary hypertension Loss of speech

Heart valve surgery Medically-acquired HIV

Quadriplegia Meningitis 

Hemiplegia Muscular dystrophy

Severe burns Out-of-hospital cardiac arrest

Loss of limbs/sight Pneumonectomy

Choose an appropriate cover level
You can choose a fixed amount or a multiple of the 
employee’s salary. The maximum cover amount possible is 
$500,000 per person. Cover amounts can vary within your 
employment structure, allowing higher levels of cover for 
more senior employees. 

Employees can top up their cover
At their own cost, employees may be able to choose to top up 
their trauma cover by $5,000 or $10,000 without the need for 
medical checks. 

No medical evidence required
To be accepted for cover, employees won’t need to undergo 
a medical or produce any evidence of their health up to a 
specified level.2

No premium change for up to three years
Premium rates are guaranteed for up to three years, which 
makes budgeting easier.

1. Conditions subject to a 90-day waiting period from the time the 
policy is issued. These conditions together with the other listed 
Traumas are specifically defined in the policy document which is 
available on request.
2. Automatic acceptance is dependent on the size of your business 
and conditions may apply.

Cover can be continued if employee leaves 
When an employee leaves, they may have the option of 
continuing trauma protection at their own expense. This 
can be a major advantage, because if they were to start 
new cover as an individual, they would need to complete 
a personal statement including health, occupation and 
pursuit’s information that may lead to health evidence  
being required (a medical check).

Workplace Trauma Protection in action
Here’s a scenario that demonstrates how trauma  
cover can work.3

Recognising that major illnesses such as cancer, stroke 
and heart disease are common in New Zealand, a major 
employer in the tertiary education sector chose to give all 
permanent staff the benefit of AMP Workplace Trauma 
Protection. The average ‘tour of duty’ at this institution 
being around 12 years, so the governing board realised 
that claims were a certainty, not just a possibility.

In one 12-month period, four claims were successfully paid 
out to employees. The total amount paid was $600,000 
($150,000 per employee), and all for a small percentage 
of the total salary cost. Not only has the trauma cover 
helped numerous employees to survive hard times, it 
has generated goodwill within the organisation – other 
employees are pleased when their colleagues receive 
timely financial help.

Find out more
Talking to your Adviser can help make sure that you have 
the right cover in place for your employees. AMP Workplace 
Trauma Protection is just one element of our comprehensive, 
cost-effective Workplace Protection Plan, which also includes 
Life Protection and Income Protection cover. It’s quick and 
easy to provide cover for your employees, to find out how to 
customise the AMP Workplace Protection Plan to suit your 
business, contact your Adviser or visit amp.co.nz.

Important note: References to AMP in relation to Workplace 
Protection Plan products are to The National Mutual Life Association 
of Australasia Limited. This information provides a general summary 
of the key features of the product described and is subject to change 
without notice. Full details including Definitions, Exclusions, Terms 
and Conditions are set out in the Policy Document and Schedule, 
which is available on request. Applications for cover are subject to 
approval by AMP.

This document contains information of a general nature only. If you 
would like advice that takes into account your particular financial 
situation or goals, please contact your Adviser.

A disclosure statement is available from your Adviser, on request and 
free of charge.

3. This scenario is completely fictional and has been used only to 
illustrate how AMP Workplace Trauma Protection may help make  
a difference.




